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In order to improve the organization of labor
activity of citizens of the Republic of
Uzbekistan abroad and prevent illegal labor
migration.

Agency in accordance with the tasks assigned to it;

Within its competence, conducts negotiations, prepares
projects and signs inter-agency agreements, agreements
and protocols with foreign partners on the allocation of
quotas and employment of citizens abroad;

Carries out coordination and implementation of relevant
decisions and obligations arising from treaties,
agreements, protocols and other documents on
cooperation of the Republic of Uzbekistan with foreign
cﬂuntges on issues of employment of Uzbek citizens
abroad;

It keeps records of foreign citizens working in enterprises,
organizations and institutions'located on the territory of
the Republic of Uzbekistan on the basis of a permit
(confirmation) issued in accordance with the established
procedure;
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The main Agency missions

Participation in the development and implementation of international cooperation projects
in the field of labor migration;

Coordination of labor activity of citizens of the Republic of Uzbekistan abroad and foreign
citizens in the Republic of Uzbekistan;

Development of cooperation with foreign companies engaged in
hiring foreign personal;

Granting of permissions (extension) for citizens of the Republic of Uzbekistan on the
implementation of the employment abroad;

Granting of permissions (extension) to legal entities to attract foreign personal, as well as
confirmations for labor activity to foreign citizens on the territory of the Republic of
Uzbekistan.
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Signed contracts and protocols
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Migrant workers from the
Republic of Uzbekistan
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International partners

Russian Federation

The updated legal framework for cooperation in the sphere of labor migration was agreed
and fixed during the visit of the President of the Republic of Uzbekistan on April 4-5,
00 wmmcenmena 2017

-> S At the moment, there are more than 5 major international agreements on temporary
<8 ActHnTpyn labor activity in the territory of the Russian Federation for Uzbekistan citizens

Japan

JITCO == c > sublic agre = T

e — ocoperation with the Republic of Japan on the basis of the Memorandum between the

Ministry of Labor of the Republic of Uzbekistan and Japan on May 28, 2012, and the

Agreement on Technical Training Program trainees between the Agency for External
Labor Migration and the Association "Chuo Sangyo Shinko "on June 26, 2015

HRID KOREA The Republic of Korea

) 00 v T T 0 M
This cooperation is carried out on the basis of the Memorandum of Understanding
between the Ministry of Employment and Labor Relations of the Republic of Uzbekistan
and the Ministry of Employment and Labor of the Republic of Korea, signed in March
2016.
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International partners

. Association for Legal Assistance t
. ZA0 Vologda Bearing Plant (ht

1 grants
2 g

3. "Uzbek National Cultural Auto!

4,

5

sbfruf)
ny of St. Petersburg" UZBEGIM "

« LLC "AstinTRUD"
. St. Petersburg State Autonomous Institution "Center for Human Resources”

Poland

1. «JP Con
2. «Arrow rowecs. pl;
3. TRADMA Sp.z.0.0, 2 ziba w Lubline (http://www.tradma.eu/ug/),

4.,
5. = jzawodowys progresjeden.plf),
6. «Krismar» Sp. z.0.0,, (http:/

7. =Przedsiebiorstwo ATD Sp.
8, «Przedsiebiorstwo EL-IN §
9, «Euro Work Center Sp.:

ttp:/fel-in.pliru/
eurowork.net.pl,

Kopesn
1. HUMAN RESOURCES DEVELOPMENT SERVICE OF KOREA (https://eps.hrdkorea.or.kr/)
AnoHns

ﬂg!l‘lt’l pracy 1. Japanese International Organization for Cooperation in Education (www.fitco.or.jp/)

2. CHUOSANGYOSHINKO
3. UnoCorporation (http://wy

V. uno-ip.co.jpf)

| migration.uz %

| migration.uz %




International and interdepartmental projects

Negotiations, project preparation and signing of contracts
and interagency protocols with foreign partners
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OTHER
COUNTRIES

o Breakdown number of documents by countries | migratiun.uz%

oring and control over the activities
of migrant workers in Uzbekistan

Accounting for foreign citizens working on the territory of

’ 4 3 5 5 the Republic of Uzbekistan, on the basis of permission;
Control over compliance by employers with legisiative and

] regulatory acts regulating the use of labor in the Republic of

CONFIRMATIONS

Uzbekistan
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Training and adaptation of migrant workers
leaving Uzbekistan

39.350

PEOPLE

Since the beginning of 2003 to the
first half of 2017 Training and

adaptation center promoted at
least of 393 50 people

migration.uz %

Monitoring and protection of

migrant workers abroad

u Monitoring of labor activity of citizens of the Republic of
o Uzbekistan legally working abroad, as well as ensuring their
social protection.
ARE FACED WITH P T T aO—
Ccording to monitoring data, 1ess an 1% of migrant workers
DIFFICULTIES ABROAD e b Ty 2 igre

face difficulties in their work abroad. This indicates a high level
of adaptation and effectiveness of preparatory programs.

Organizes the employment of citizens of the Republic of
Uzbekistan, sent to work abroad, after their returning.

For the period from the beginning of 2003 to the first half of
2017, the number of citizens of Uzbekistan returned after work
abroad was at least 26353 person. 17035 of them was

employed locally after returning to the territory of the Republic
» of Uzbekistan.

PEOPLE ARE EMPLOYED
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International “Hot line” for migrant workers

HOT I lN E Target distribution of requests received through the hotline

ROUND-THE-CLOCK ASSISTANCE TO
MIGRANT WORKERS VIA TELEPHONE

ACCOUNTANCY
LICENSE

GENERAL DEPARTMENT

PRIVATE CONTRACT

LEGAL DEPARTMENT

BN INTERNATIONAL DEPARTMENT

MIGRATION DEPARTMENT
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International “Hot line” for migrant workers

H OT I IN E Distribution of requests by hotline for countries

ROUND-THE-CLOCK ASSISTANCE TO

MIGRANT WORKERS VIA TELEPHONE SOUTH KOREA

JAPAN
RUSSIA

POLAND

OTHER
COUNTRIES
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In 2003, the Agency for External Labor Migration established the Center for Training and Adaptation of citizens

traveling abroad
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Learning language, culture and work norms,
according to the requests of partners

Learning the language of the country of departure at a level sufficient for everyday communication, and
implementation of labor functions; safety regulations and safety in the workplace for the upcoming workplace

| migratinn.uz%

Complex Medical examination

CDMPLEX MEDICAL Conducting a complex medical examination of health of
citizens sent to abroad

for employment, taking into

account the reguirements of foreign employers with
EXAM'NAT'DN authorized medical institutions.
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Professional training in accordance with the
requirements of partners

For migrant worker who wants to get training for a specific profession, the system of the Ministry of
Employment and Workplace Relations, organized special training centers.

: ﬁf.;il
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Prevention of illegal labor migration

Providing information on the opportunities and conditions of employment abroad for citizens
of the Republic of Uzbekistan on an ongoing basis;

In conjunction with labor authorities in the regions, the administration of provinces, cities
and regions is intensively working to prevent cases of illegal labor migration;

The Ministry of Foreign Affairs of the Republic of Uzbekistan, embassies and consulates of
the Republic of Uzbekistan abroad obliges citizens to enter consular registration for arriving
in a foreign country for employment;
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PREVENTION OF AIDS
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Prevention of AIDS

Since the establishment of the -
agency, active work is underway to ﬁ h h ﬁ 250/0 ﬁIT\,",'N':E"C';Ing
prevention of the spread of HIV /

AIDS viruses. During the training
course in the center of pre-training, a
great deal of attention is paid to the
methods of transmission of these
diseases, "zones and groups of risk",
ways of protecting from viruses, and

the necesarity of appropriate medical
expminatons, WAY OF INFECTION UNPROTECTED SEX AW/

All participants of the training program undergo mandatory medical examination during which
conducting analysis for the detection of HIV / AIDS viruses/

To date, there have been no cases of infection of migrant workers with HIV / AIDS

e)
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Prevention of religious extremism

refers to aggression emanating from religion.
essence can not carry aggression, and if it is,
h religion, with which aggression is
certain doctrinal provisions of religion
hat extremism of this kind is religious.

In the last decade, this term has been used more and more, it
However, this term is conceptually contradictory: religion in its
it is no longer a religion. Consequently, some other content is mixe
connected. But it can not be denied that this extremism actively expl
(at present Islamic doctrines are being used), hence the impression t

W
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Prevention of religious extremism

Within the framework of training in the Center, much attention is paid to the prevention of religious extremism.

Numerous methodological, journalistic and video materials have been developed, the tasks of
which are to strengthen the following dogmas in the minds of migrant workers:

- Tolerance to supporters of other religious views (tolerance)

- the impossibility of resolving ideclogical conflicts with the extremism

- the denial of extremism by well-known religious and ideological teachings
exposing the true face of crime and the leaders of extremist teachings

Maximum efficiency of the program over the years confirmed by the complete absence of cases, appeals to
extremism trained among migrant workers.

@ | migratian.uz%

Contact Information

AGENCY FOR EXTERNAL
LABOR MIGRATION

Address: Republic of Uzbekistan, Tashkent, Almazar district, Kamarniso street,
building 1

Phone.: (8-371) 202-33-44, 202-33-55, 202-33-66, 202-33-88, 202-33-99
Fax: (8-371) 202-44-11
Web: www.migration.uz

E-mail: info@migration.uz
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